
Successful organizations 
understand that employee 
learning & development 
is critical to their strategic 
goals. EHS is no exception. 
World-class EHS performance 
requires that employees - at 
every level - possess the 
necessary knowledge and 

skills to effectively identify, 
assess and manage risk in 
real-time. At Cority, we’re 
providing advanced solutions 
to help organizations empower 
their workforce with the skills 
they need to drive better EHS 
results through the power of 
digital transformation.

Learning Management



Learning Management

Key Solutions

 › Training Groups

 › Training Courses

 › Training Series

 › Training Sessions

 › Mobile Solutions

 › Business Intelligence

Cority at a Glance

20+

Awards

350+

Experts

100%

Deployment

1.2K+

Clients

2M+

End Users

An employee-centric approach to learning

Drive greater worker engagement in EHS by putting the employee at the center 
of their learning and development journey. Cority’s Learning Management 
solution leverages advanced features to enable organizations to design EHS 
training to support their employee’s specific needs and job-related risks. 
Learning Management helps employers analyze their workforce’s knowledge 
and on-the-job behavior in order to create a relevant learning experience that is 
flexible, highly engaging and effective, while powering employees by giving them 
more control over how, when and where they learn.

Request a Demo

Contact Us

Phone

+1 800 276 9120 

Email

info@cority.com

Website

cority.com/solutions

https://www.cority.com/cority-solidifies-leadership-in-safety-technology-with-multiple-2019-ishn-readers-choice-awards/
https://www.cority.com/contact-us/


Enhance engagement & adoption
Easily create relevant EHS learning experiences that meet business needs, 
maximize retention and engagement, reduce costs, and provide employees 
more control over how training is consumed.

Strengthen compliance
Simplify training assignments and monitor EHS training programs efficiently 
while boosting accountability and resolving issues before they translate into 
non-compliance risk.

Reduce administration
Eliminate inefficient, costly, and error-prone manual processes through 
automation, helping you focus your limited resources on your most critical 
issues.

Streamline operations
Integrate training into existing EHS workflows, reducing time lag to address 
skills gaps, and supporting action management from other EHS processes. 

Gain actionable insights to drive better decisions
Enhance visibility into training program data, helping leadership prioritize 
training resources, identify barriers, and strengthen culture through stronger 
employee engagement.

Key Benefits

Key Features

Training Groups

Efficiently group workers 
together based on defined 
criteria and simplify the training 
assignment process. 

Training Courses

Easily create training course 
libraries leveraging internal or 
third-party content in just a few 
clicks.

Training Series

Group courses together in a 
series to achieve key training 
objectives and support additive 
learning.

Mobile Accessibility

Empower employees to control 
how, when and where learning 
is achieved, through anywhere, 
anytime access from a mobile 
device. 
 
Business Intelligence

Accurately track training 
performance in real-time and 
uncover key insights to inform 
business decisions.


