RUN Powered by ADP®

and The Champ Plan

Enhanced Payroll delivers a comprehensive set of easy-to-use
payroll tools, all backed by ADP’s small business expertise.

With Enhanced Payroll, you can:

RUN PAYROLL the

way you want—
online, via our mobile $

app or by phone

GET ANSWERS 24/7

from experienced payroll
professionals by online 247
chat or over the phone

CALCULATE,
DEDUCT AND PAY 5
TAXES automatically

PAY YOUR PEOPLE
the way they want —
paper checks or direct : )

deposit

PLUS, benefit from these enhanced features:

« View, exportor print detailed reports
onling, instantly.

« Integrate our solutions with your POS
systems and/or accounting programs
such as Intuit®Wave, Xero™ and more.

e Comply withregulations with our labor
lawposter compliance update service.

o Benefit from complete management
of your state unemployment insurance
(Su.

e Provide employees with easy access
to pay history and up to three years of
W-25/1099s.

e AccessHRtoolsand best practices to
help you put HR strategies in place.

**Wisely Direct is a prepaid account offered directly to consumers by ADP. It can be used to receive direct deposits as well as income from other sources.

Build a Google Ads campaign in minutes.
Reach more customers across Google to
help grow your business.

You and your employees get discounts
on brand-name products and daily
essentials.

Receive up to 5 single-county criminal
background checks per year.

Post jobs to over 100 of the web's
leading job boards with ZipRecruiter®.
80%of jobs posted receive a qualified
candidate within the first day.*

With direct deposit, pay is deposited in
each employee's account, or employees
can choose to have funds deposited to a
Wisely® Direct debit card.**
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THE CHAMP PLAN

Benefits of implementing the champ plan

Provides pretax benefits under section 125

+ Health management program

» Medical coverage for all employees enrolled*
*Does not interfere with or replace current health plan

Provides company a fixed savings per enrollee
+ Provides the company a fixed savings of
$573.60 and up to $1,880 in total savings
per employee per year

Provides an increase in employee pay
» Increases employees pay by an average of
$1,500/year net ($125/month)
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