
Edge partners with the largest clinic networks in the country in order 
to offer our clients thousands of convenient collection sites nationwide.

Drug Testing

Our drug testing programs are designed 
to meet all regulatory agency 
requirements for Drugs of Abuse testing, 
including Drug-Free Workplace Programs, 
Department of Defense (DOD), Federal 
Aviation Authority (FAA) and Department 
of Transportation (DOT) guidelines.

The Substance Abuse and Mental Health 
Services Administration (SAMHSA) 
certification allows us to perform 
screening and confirmatory tests for all 
state and federal, regulated and 
non-regulated testing programs.

Cost Effective – Single Source
•  Urine Test (Lab based or Onsite collections)
•  Oral Fluid (Lab based or Onsite collections)
•  Hair Test
•  Breath Alcohol Test
•  DOT Testing
•  State and federal regulated drug testing using 
   SAMHSA certified labs
•  Personalized bar-coded Custody and Control Forms (CCF)
•  Medical Review Officer (MRO) services
•  Collection site identification and management
•  Certified Substance Abuse Professional (SAP)
•  Electronic reporting of results
•  Consolidated billing
•  Policy development and review
•  Education and training



Standard 5 panel (DOT)
Many nonDOT employers mirror this

Marijuana
Cocaine

Amphetamines 
(Amphetamine, Methamphetamine, 

MDMA (Ecstasy), and MDA)
Opiates 

(Codeine, Morphine, and Heroin)
Opioids 

(Hydrocodone, Hydromorphone, 
Oxycodone, and Oxymorphone)

Phencyclidine

Additional five drugs to 
make a standard 10 panel

Barbiturates

Benzodiazepines

Methadone

Propoxyphene

Methaqualone 
Not commonly tested anymore
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Interesting Stats from the U.S. Department of Labor
Drug users are absent from work an average of five days a month due to drug use. 

Drug and alcohol abuse in the workspace cause 65% of on-the-job accidents.  

Substance abusers are 10 times more likely to steal from the company or from other employees. 

Substance abusers use three times the normal level of employee health benefits and incur 
300% higher medical costs.

Thirty-eight percent to 50% of all workers' compensation claims are related to the abuse 
of alcohol or drugs in workplace. 

Drug-using employees are five times more likely to file a workers' compensation claim. 
National Institute on Drug Abuse

Studies show that alcohol and other drug users use three times as many sick days.  
National Council on Alcoholism and Drug Dependence


